
2015
SUSTAINABILITY
HIGHLIGHTS

Sherritt International Corporation is committed to 
providing a safe and rewarding workplace, operating 
ethically, demonstrating environmental responsibility, 
engaging stakeholders and benefitting communities.  
We will meet or exceed the standards where we operate 
and continuously improve performance.



PROVIDING A SAFE AND 
REWARDING WORKPLACE

Sherritt 2015 Sustainability Performance Summary 

Sherritt’s operations are built on a zero harm health and 
safety culture. We work hard to minimize operational 
risks to our workforce and nearby communities, and 
engage with these important stakeholders regularly on 
matters of safety, security and emergency response. 
More broadly, employee engagement and development 
remain top priorities in ensuring we attract and retain 
the people critical to our business and its success. 

We commit to conducting all activities with integrity 
and the highest standards of responsible conduct. 
This includes avoiding actual and perceived conflicts 
of interest, having zero tolerance for corruption of any 
form, and respecting the rights of all people with whom 
we interact. We do this by rigorously implementing 
our Business Ethics Code, Anti-Corruption Policy and 
Human Rights Policy, and by ensuring that we have 
the systems and programs in place to bring effect to 
our expectations.

OPERATING ETHICALLY

ONLINE CASE STUDY 

ROLLING OUT ANTI-CORRUPTION 
TRAINING

ONLINE CASE STUDY 

SAFETY CULTURE ASSESSMENTS

In 2015, we:

• Sadly experienced four fatalities at Ambatovy; we have 
since assessed the safety culture at all our sites with the 
involvement of an independent safety expert and begun 
implementing fatality-prevention standards 

• Met our total recordable injury frequency (TRIF) target 
of less than 0.50 injuries per 200,000 work hours and  
our lost time injury frequency (LTIF) target of less than  
0.18 injuries per 200,000 work hours 

• Introduced significant potential incident tracking, 
investigating and reporting at all sites

• Designed an enterprise-wide management system for 
security and human rights 

• Increased our employee engagement score by more than 
10% from the previous survey in 2011

• Experienced two labour strikes at Ambatovy, totalling  
27 days; both were resolved without any major incidents

In 2015, we:

• Completed anti-corruption training for 54% of our eligible 
workforce around the world

• Did not receive any human rights–related grievances 
across Sherritt

• Recorded, managed and closed seven reportable 
concerns from employees

• Received the Syncrude Award for Excellence in 
Sustainable Development

• Received the Green Star Award in the category of 
Prevention and Preparedness



We understand that mining and energy production 
involve disturbing the natural environment. Our 
approach to environmental responsibility is to avoid 
impacts wherever we reasonably can, and ensure that 
any we create are minimized, managed and remediated. 
In this way, we can limit our impacts, while seeking 
innovative ways to support environmental protection. 

Effective stakeholder engagement enables us to build 
and strengthen social license. It is crucial for building 
mutual understanding, support and benefits with host 
communities, governments, workers and business 
partners. We recognize that a significant part of our 
role is to help build human and institutional capacity 
wherever we operate so that local communities can 
achieve their development goals.

DEMONSTRATING ENVIRONMENTAL 
RESPONSIBILITY

ENGAGING STAKEHOLDERS AND 
BENEFITTING COMMUNITIES

ONLINE CASE STUDY 

CONSERVING MADAGASCAR’S 
PRECIOUS ORCHIDS 

Going forward:
In the short term, our sustainability priorities involve 
strengthening our safety culture, continuing to improve 
employee engagement, evaluating long-term options for 
managing tailings in Moa, and implementing minimum 
standards for sustainability management across Sherritt. 

These efforts will support our longer-term objectives of 
enhancing our social license, building our reputation and 
providing a leadership example for sustainability in the 
mining industry. 

ONLINE CASE STUDY 

ROYALTIES GOVERNANCE  
AT AMBATOVY

In 2015, we:

• Established partnership agreements with Conservation 
International and Asity Madagascar (which is associated 
with BirdLife International) for the conservation 
management of Ambatovy’s biodiversity offset areas 

• Received Ambatovy’s environmental certificate from 
the project lending syndicate in recognition of fully 
conforming with the International Finance Corporation 
(IFC) Environmental and Social Performance Standards

• Responded to one high-severity environmental incident 
involving a leak from the Ambatovy tailings management 
facility that resulted in elevated levels of manganese in 
local water ponds; corrective actions include: building 
up tailings beaches to reduce the manganese before 
discharge, installing a permanent pumping house and 
providing potable water to nearby communities on a 
temporary basis

In 2015, we:

• Participated in over 400 community meetings across  
all operations

• Recorded a more than 60% drop in the number of 
community grievances filed compared to last year, due 
in large part to successfully addressing the longer-term 
impacts of Ambatovy’s construction activities

• Published new enterprise-wide standards for stakeholder 
engagement and community investment 

• Contributed over C$1 billion in economic benefits to host 
communities and countries 



Our 2015 Sustainability Report provides information 
on our environmental, social and governance 
performance during the 2015 calendar year. This is 
our first report that aligns with the Global Reporting 
Initiative’s G4 Guidelines. It is available exclusively 

online at sustainability.sherritt.com. By reporting 
only in a digital format, we are able to update case 
studies, videos and other relevant material on a  
more frequent basis, rather than just once a year.  
We encourage you to visit the site regularly.

VISIT OUR ONLINE 2015 SUSTAINABILITY REPORT

sustainability.sherritt.com

Sherritt is a world leader in the mining and refining of nickel from lateritic ores with projects and operations in Canada, Cuba and 
Madagascar. The Corporation is the largest independent energy producer in Cuba, with extensive oil and power operations across the 
island. Sherritt licenses its proprietary technologies and provides metallurgical services to mining and refining operations worldwide.  
The Corporation’s common shares are listed on the Toronto Stock Exchange under the symbol “S”. Learn more at www.sherritt.com.

“ For Sherritt, our commitment to sustainability has always been fundamental to 
the way we work. It is core to both Our Purpose as a company and the strategic 
priorities that will drive our growth over the long term. We will continue to build 
on our achievements in 2015, as we strive to be an industry leader in sustainability 
management and performance.”

 – DAVID PATHE, PRESIDENT AND CHIEF EXECUTIVE OFFICER


